ldeodynamics of the Conquerors

Within the last two decades the matter of the
personal development, motivation and mind
adapting in the new conditions, has become
relevant for millions of people around the
world.

The integration of Europe and the free cultural and trade
exchange connected with it, resulted in creating the
extra opportunities to enrich and development, at the
same time setting standard for the needs, that lead fo
the point where many people found themselves in the
environment and situations, they were not able to adapt
right away.

Coaching has become the way out for many of them, as
its essential is the statement, with the help of the coach
the client solves one’s problems, finding the way to reach
the set goals.

Though, all the coaching programs are based on similar
core matters and partly cover one another as far as the
fopic, the relevant issue is to pick up the right type of
the training, that will particularly well suit the individual
needs of the client. Very often we can come across the
listed types of programs:

Pulling the success, that covers working on strengthen-
ing the self-confidence, getting rid of the fears and com-
plexes, reinforcing the emotional stability, interpersonal
communication matters, as well as chosen issues deal-
ing with physical condition, proper diet and the art of
relaxation.

Gaining the life positions — by taking part in such a type

CORCHING
SYTEM

We are what we think we are!
We are what we helieve we are!
We are what we judge ourselves to be!

of a training one gains in theory and practice the ele-
ments of the conqueror’s philosophy, ideodynamics of
the success and the systems of the flexible modeling of
the personal image and the effective communication.
Leadership is a program, where — together with the mat-
ters of the winner-conqueror philosophy — the extra focus
is based on the issues of charisma and the intuition of the
leader, effective communication within the group, mod-
eling of the personalimage of the leader or the ability of
the appropriate forming of the organization structures.
Interpersonal communication is the training, within
which the knowledge and skills about the effective com-
munication on all verbal and non-verbal levels is broad-
ened and the personal image, techniques of the influ-
ence and managing the mood are worked on.

Team building is the program, that includes the detailed
information, inevitable by the projecting and building
the effective structures of the companies, organizations
and teams, as well as this referring to the co-operation
within the tfeam and promoting itsimage in the surround-
ing.

The coaching trainings are held in the form of individual
classes with the coach, in the group or in the combina-
tion of these two, that gives the possibility to the optimal
adjustment of the methods and the range of the pro-
gram to the specific needs of the clients.

The experience shows, the time spent on the personal-
ity development is returned many times within one’s life
and will benefit in different situations, wherever we might
need to find ourselves, live, work and exist.
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“The time spent on the personality develop-
ment is returned many times within one’s life
and will benefit in different situations”




